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INTRODUCTION

Egypt's roots are tied to the Mediterranean, Africa
and the Middle East. Like most of us, | also fantasized
Egypt as-its golden Pharaohs, hidden treasures
and unsolved mysteries which still continues to
fascinate us, more than 2,000 years after
the fall of the Ancient Egyptian civilisation.

My dream came true when | got the
opportunity to visit Egypt, Masr! Not only to
visit, but also come and stay in this beautiful
country. After staying in this charming
place for over a decade, gave me charming
anecdotes and stories of this deep rooted
historic culture of Egypt.

Whiletherestoftheworldwasbusyworrying
about its next meal, ancient Egyptians were
creating new tools and systems in search
for a prosperous civilization. One of the first
things they created was Ma'at, order, a set
of principles for all people to follow and
understand, to result in harmony with the
universe. Ma'at had seven main principles,
one of which emphasized the importance
of both genders in the goal of harmony
with nature. Consequently respect of
women always existed as part of their belief
and culture. Stature of women was high as
they had equal opportunity and had got
sufficient training to excel in their chosen
field.

Although on the surface level it appeared
as if ideal equality was achieved, some
situations challenged this statement.
Females were considered as property
of their brothers and fathers. More
importantly they were restricted from
holding the position of offspring of the
Gods, The Pharaoh. The same Ma'at that
provided them the equality, snatched their
right to become Pharaoh. The Egyptian
believed that a female king would disrupt the order
of the universe, hence princesses were discouraged
to have aspirations of become king. They could be
more deserving and capable than their brothers
but still were not mentioned in the discussions to
determinethe heir.Yet, Egypt had several successful
female kings because great people define their
success on their own terms, and achieve it by their
own rules. The sheer willpower they possessed was
bound to shatter the cage set around them.

Hatshepsut is likely Egypt's most powerful and
well-known Pharaoh. She was born 1507 and was
the daughter of Thutmose I. As a child, Hatshepsut
regularly showed interest in matters of state and
~ activities that are nowadays considered “manly”
- sueh as martial arts and horse riding. Her father
r‘aﬁ | shle was about fourteen years old and
ried Thutmose Il, her cousin and the

heir to the throne. Within a short period”bf time,
the sickly and weak Thutmose Il passed away as
well, leaving the throne to Thutmose lll, his son of
another wife. Hatshepsut was declared regent since
the heir about 2 years old at the time of the death
of the king. By the 7th year of regency she assumed

the position of Pharaoh. Hatshepsut's 21 year reign
was one of great prosperity and peace. Her foreign
policies were based on trade rather than war. She
was the female king who attained unprecedented
power for a woman, adopting the full titles and
regalia of a pharaoh.

Another magnificent female king was Cleopatra
VI, often simply called “Cleopatra,” was the last of
a series of rulers called the Ptolemies who ruled
ancient Egypt for nearly 300 years. Cleopatra
ruled an empire that included Egypt, Cyprus, part
of modern-day Libya and other territories in the
Middle East.

Modern-day depictions of,'Cleopatra VIl ten
show her as a woman of great physical
and seductive sl(<|lls However, a num
records, and historical re ch, tell 2
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These records describe Cleopatra as an intelligent,
multilingual, female pharaoh who affirmed her
right to rule Egypt and other territories.

As | had mentioned about the sheer willpower of
Egyptian women, who wrote their own stories and
exemplify the highest strength has continued.
Today their predecessors have depicted similar
traits and transformed in their success stories.

| must say, Women of 20th and 21st century have
continued the legacy of paving their own path with
no consideration of limitation, set by society.

In 1933, Lotfia El-Nadi, became first women to fly in
g ‘not only in: 7\rab but also in Africa Deviating from

the soci arrlers that come by default W|th being
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all her peers: Yes, you can!

Tawhida Abdel-Rahman embarked on a journey of
extensive struggle, challenge, and the search for
knowledge inside and outside Egypt, and became
the first Egyptian doctor to be employed in the
Egyptian government in 1933

Sameera Moussa, one of Egypt’'s world-renowned
nuclear physicists. One could say that success was
the shadow that followed her wherever she went.
Moussa became not just first women but also first
person to hold a Ph.D. in atomic radiation. She
vowed to make nuclear treatment available to
everyone and eventually created a historic equation
that would help break the atoms of cheap metals
such as copper.

Umm Kulthum needs no introduction. For 50 years,
she was one of the most influential singers in the
20th century, has sold 80 million records worldwide.
She started out as a little girl touring and singing
traditional songs in towns and villages of the Delta
region.

Umm Kulthum recorded about 300 songs over a 60-
year career and her words of love, loss and longing
drift rellably from taxis, radios and cafes across
the Arab world today, 45 years after
her death. Despite singing complex
Arabic poetry, she influenced some
of the west's greatest singers. Bob
Dylan said: “She’s great. She really
is.” Shakira and Beyoncé have
performed dance routines to her
music. Maria Callas called her “the
incomparable voice”

Africa Study center, NGO registered
in Uganda, is formed with the aim
of academic research and rigour
on subjects pertaining to Africa.
When ASC thought of launching its
presence in Egypt, nothing could be
more appropriate than celebrating the women of
Egypt who have soared to heights of success tHa
were unmatched to that of & man atthe tlme Th
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women who took office, women who changed
policies and women who thrived in sports, .
business and ethics.

This is just a sample of kind of the
women who existed and still exist in

Egypt.

This book is a tribute to all amazing
people of Egypt which tells the stories
of Egyptian women.

We had asked some women to write
about their upbringings, struggles,
and achievements. We wanted
to dispel the myth that Egyptian
women are uneducated and under
the sway of men. We also wanted
to present role models for younger
generations of both men and women
in Egypt and abroad, encouraging
them to pursue their dreams despite
any obstacles they may encounter.

The book includes the articles/stories
of 15 Egyptian women, the eldest of
whom was a late-seventies woman
whose granddaughter helped her
write about her life in the book,
and the youngest participant was
in her early twenties. The large age
difference aims to reflect the changes
that took place in Egypt since the
middle of the 20th century.

Wish you all a very happy reading!

Deepti Kataria
Secretary Africa Study Centre
Cairo 2024




SAMEERA MOUSSA —THE NUCLEAR PHYSICIST -
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SAMEERA MOUSSA

“I will make nuclear treatment as available and
~as cheap as Aspirin.”  Sameera Moussa, young
4 physicist who promoted the peaceful use of nuclear
§ technology and organized the Atomic Energy for
Peace Conference.

Let us know little bit more about this brilliant
Nuclear Physicist.

During the first half of the 20th century, the era
of two world wars and a time in history where
advancements in science and technology were
‘used for warfare, a relatively unknown young
Egyptian nuclear scientist named Sameera Moussa
set out on a life mission to promote the peaceful
use of nuclear energy. Born in Gharbia on March 3,
1917, Moussa lost her mother as a young child. After
the death of her mother, she had moved to Cairo
. with her father where she grew up and attended
- school. She

dined the Faculty of Sciences at Cairo
1939, she graduated with a BSc in
|th First Class Honors after researching
Of/X- ray radiation on various materials.
e first woman to work and hold a

EFLECTIONS
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post at Cairo University and the first to obtain a PhD
in Atomic Radiation.

Wow! What an achievement by this young Girl. Not
to forget, this was the time when girls’ education
was not seen as a priority, was limited to basic
literacy.

She organized the Atomic Energy for Peace
Conference and sponsored a call for setting an
international conference under the banner “Atom
for Peace”, where many prominent scientists
were invited. The conference made several
recommendations for setting up a committee to
protect against nuclear hazards, for which she
strongly advocated. Moussa also volunteered to
help treat cancer patients at various hospitals.

In the 1950s, when Moussa was invited to the United
States on a Fulbright scholarship in recognition of
being a pioneer in the field of atomic research. She
was hosted by the University of California, Berkeley
and allowed to visit the country’'s secret nuclear
facilities. This was very controversial and raised a stir
in scientific and security circles in the United States
as Moussa was the first foreign person to visit these
types of facilities. She was offered a US citizenship
alongside several opportunities to work and live
there, but she is reported to have turned them all
down.

Sadly, Moussa never made it back home to Egypt
and died at the very young age of 35 in a mysterious
car crash on her way to a nuclear facility she had
been invited to. Following her death in 1953, she
was honored by the Egyptian Army and in 1981, was
awarded the Order of Science and Arts, First Class,
by then President Anwar Sadat.

She hopedherworkwould onedayleadtoaffordable
medical treatments and the peaceful use of atomic
energy which unfortunately she could not fulfil in
her short life.

Sameera Moussa advocated for human rights to
access health technology and raised awareness
about the peaceful use of nuclear energy.

B e R (R
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WOMEN IN TOURISM—repors

Egypt is keen on empowering women, especially in the tourism sector too.

During the “Global Initiatives to Empower Women and Fill Gender Gaps in Employment Opportunities”
session, as part of the World Economic Forum events in New York, said by the minister of tourism ministry
is working on a strategy, in cooperation with the private sector in Egypt, to make the work environment
more suitable for women.

Egypt has been among the first countries that announced adopting and implementing the UNDP's
Gender Equality Seal Program in the tourism sector as part of the country's strategy for Sustainable
Development Goals (SDGs) 2030.

Also, the Tourism Ministry's reforming program, and is aiming at keeping abreast of modern global
trends in tourism through the preservation of the environment, digital transformation and economic
empowerment of women.

The steps required for the various tourist institutions in Egypt to implement the Gender Equality Seal of the
United Nations Development Program, NCW Head promised that the NCW and the UNDP, in cooperation
with the tourism sector, are launching a plan for women’s empowerment, adding that the tourism sector
is one of the main fields that attracts a large number of women and business leaders.

Moreover, the percentage of female investors in the Egyptian stock exchange has increased by 30 percent,
women have also become in charge of micro-finance.

Women in tourism are still concentrated in the lower-status and lower-paid jobs. Yet the integration of
women in the labor market is still in process, as gender inequality at the workplace is still found. Therefore,
the current paper aims to investigate the predictors and outcomes of women empowerment in Egyptian
travel agencies. Furthermore, it examines the mediating effect of perceived fairness in the relationship
between women empowerment and employee outcomes. PLS-SEM was employed to_analyze the
perceptions of 746 females working in some Egyptian travel agencies at different position levels, either
as employees, managers, or owners. The findings revealed that organizational culture and organizational
support are considered predictors of women empowerment, while performance and organizational
citizenship behaviors are identified as outcomes of women empowerment. Moreover, the results
showed that perceived fairness plays a partial mediating role in the link between women empowerment,
performance and organizational citizenship behaviors. The results hold significant implications for
enhancing women's empowerment. Limitations and future research are also discussed.
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EGYPT'S PATH FORWARD TOWARDS TOURISM—zenar anmea

Women have played a crucial role in shaping the tourism sector in Egypt, and it is essential to further
explore how they can make a greater impact in this thriving industry. By implementing various strategies
and initiatives, we can empower and inspire women to pursue careers in tourism, leading to their
development and advancement within the field. This not only creates opportunities for individual growth
but also contributes significantly to the overall growth and sustainability of the tourism industry in Egypt.

One of the key strategies to support women in tourism is to provide access to education and training
programs specifically tailored to their needs and interests. By offering specialized courses and workshops,
women can enhance their skills and knowledge, enabling them to excel in various roles within the industry.
Additionally, mentorship programs can also be implemented to provide guidance and support to women
as they navigate their careers in tourism.

Furthermore, creating a supportive and inclusive work environment is essential in fostering the
advancement of women in the tourism sector. By promoting gender equality and diversity, companies
can attract and retain talented female professionals, leading to a more dynamic and innovative industry.
Employers can also implement policies that support work-life balance and provide opportunities for
career progression, ultimately empowering women to thrive in their roles.

In addition to individual and organizational initiatives, government support is also crucial in ensuring the
success of women in the tourism sector. By implementing policies that promote gender equality, provide
access to funding and resources, and support women-owned businesses, governments can create a more
inclusive and sustainable industry. This not only benefits women in tourism but also strengthens the
overall economy and competitiveness of Egypt’s tourism sector.

For the tourism sector to truly thrive and reach its full potential, it is crucial that we prioritize providing
women with access to top-notch education and training programs. By investing in and encouraging
women to pursue degrees in hospitality management, tourism, and other related fields, we are not only
empowering them with the tools they need to succeed but also contributing to a more diverse and
inclusive industry.

Quality education and training are essential components for women to excel in the fast-paced and ever-
evolving world of tourism. These programs provide valuable skills and knowledge that are instrumental
in helping women navigate the complexities of the industry, from customer service to event planning to
sustainable tourism practices. By arming them with this expertise, we can ensure that women are well-
equipped to take on leadership roles, drive innovation, and make meaningful contributions to the sector.

Moreover, by encouraging more women to pursue education and training in tourism, we are taking a
crucial step towards closing the gender gap in the industry. Women continue to be underrepresented in
leadership positions in tourism, and one way to address this imbalance is by ensuring that they have the
same educational opportunities as their male counterparts. By levelling the playing field and empowering
women to pursue their educational aspirations, we can create a more equitable and inclusive workforce
that benefits everyone.

Ultimately, investing in women's education and training in the tourism sector is not just the right thing to
do —it's also the smart thing to do. By supporting women in their educational pursuits, we are investing in
the future of the industry, fostering innovation and excellence, and creating a more vibrant and dynamic
workforce. It's time to make access to quality education and training a priority for women in tourism —
because when women succeed, we all succeed.

In the fast-paced and demanding industry of tourism, it is crucial to recognize the importance of creating a
supportive work environment that prioritizes work-life balance, especially for women. Research has shown
that when women are afforded flexible working arrangements, childcare support, and other initiatives
tailored to their needs, they are more likely to thrive in their careers while also maintaining their personal
responsibilities. By implementing these strategies, companies in the tourism sector can empower women
to pursue their career goals without having to sacrifice their well-being or familial obligations. Providing
a conducive work environment not only benefits women employees but also contributes to the overall
. success and | product|V|ty of the organization. In today’s society, where gender equality and diversity. are

o at the forefront of discussions, it is imperative for businesses to take proactive steps in ensuring tl
ve equal opportun|t|es to succeed in the workplace. By embTacmg and su’pport| r
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culture, and ultimately drive innovation and growth in the tourism industry. In conclusion, creating a work
environment that empowers women to achieve work-life balance is not only the right thing to do but also
a strategic business decision that can lead to long-term success and sustainability.

The sharing of success stories of women who have made remarkable strides in the tourism sector is not
just a mere recounting of achievements, but a powerful tool that can ignite inspiration and motivation
in others. When we highlight the accomplishments of women in this field, we are not only shedding
light on their individual successes but also paving the way for future generations of women to follow in
their footsteps. By showcasing these female role models, we are opening up a world of possibilities and
showcasing the vast array of career opportunities available to women in the tourism industry. It is through
these stories of resilience, determination, and innovation that we can break barriers and challenge the
status quo, encouraging more women to fearlessly pursue their passions and carve out their own paths
in the dynamic world of tourism. The power of storytelling is immense, and by amplifying the voices of
these trailblazing women, we can catalyze a movement that empowers women to strive for excellence
and make their mark in this ever-evolving sector. Let us celebrate these women, learn from their journeys,
and be inspired to aim higher, dream bigger, and create lasting change in the world of tourism.

Advocating for policy changes that promote gender equality and empower women in the tourism sector
is crucial for fostering a more sustainable and equitable industry that benefits everyone involved. It
is imperative that we work hand in hand with policymakers and stakeholders to drive transformative
initiatives that not only support women'’s rights but also ensure equal access to education and economic
empowerment for women in the tourism industry.

Gender inequality remains a persistent issue in the tourism sector, with women often facing limited
opportunities for advancement and unequal pay compared to their male counterparts. By advocating
for policy changes that promote gender equality, we can create an environment where women have the
same opportunities for growth and success as men. This not only benefits individual women but also
contributes to the overall development and sustainability of the tourism industry.

Empowering women in the tourism sector is not just a matter of fairness, but it is also a smart economic
decision. Studies have shown that when women have equal access to education and economic
opportunities, they tend to invest more in their families and commmunities, leading to greater social and
economic development. By empowering women in the tourism sector, we can harness their talents and
creativity to drive innovation and growth, ultimately benefiting the industry as a whole.

Furthermore, promoting gender equality in the tourism sector can also have a positive impact on the
overall reputation and competitiveness of destinations. Travelers are becoming increasingly conscious
of ethical and sustainable practices, and supporting women'’s rights and empowerment can be a key
differentiator for destinations looking to attract socially responsible tourists. By advocating for policy
changes that prioritize gender equality, we can not only empower women but also enhance the appeal
and competitiveness of the tourism industry.

In conclusion, advocating for policy changes that promote gender equality and empower women in the
tourism sector is not just a moral imperative but a strategic decision that can benefit the industry as a
whole. By working together with policymakers and stakeholders, we can drive meaningful initiatives that
support women's rights, access to education, and economic empowerment, creating a more sustainable
and equitable tourism industry for future generations.

The tourism sector stands to gain immensely from embracing and celebrating diversity and inclusion.
By welcoming individuals from various backgrounds, we open doors to a vibrant industry that thrives
on unique perspectives, talents, and contributions. Focusing on the involvement of women from diverse
backgrounds can significantly enhance the sector’s strength and resilience.

Egypt, with its rich cultural tapestry and historical significance, is an ideal setting for showcasing the
benefits of diversity and inclusion in tourism. By highlighting the voices and experiences of women from
different walks of life, we not only enrich the industry but also pay homage to the country’s heritage and
traditions.

It is crucial to recognize that diversity goes beyond mere representation - it is about fostering a culture
of respect, understanding, and appreciation for everyone's contributions. When women from diverse
backgrounds are given a platform to shine in the tourism sector, it not only empowers them but also séfts
~ = apowerful example for future generations.

AT
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gte a beacon of unity and strength, showcasing the best of Egypt's culture and heritage to the world.
by empowering and supporting women in tourism through various strategies and initiatives, we can ¥
create a more diverse, inclusive, and prosperous industry in EQypt. Women have the potential to make a
significant impact in the tourism sector, and it is essential to nurture their talent and provide them with
the opportunities to succeed. By working together, we can pave the way for a brighter future for women
in tourism and ensure the continued growth and sustainability of the industry.

In conclusion, women play a crucial role in further strengthening the tourism sector in Egypt. By %

. _empowering women to pursue leadership positions, providing access to education and training, fostering

entrepreneurship, and advocating for gender equality, we can create a more inclusive and sustainable

~industry that benefits everyone. Together, we can inspire and support women to be empowered and
make a lasting impact on Egypt’s tourism landscape.
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OVERCOMING THE BATTLES —vousra

According to the old myth of the Amazon ancient warriors, women had to cut off one of their breasts,
be man haters and give up motherhood to become legendary warriors. Although their myth has been
proven untrue, the idea of a woman who fights in any field is still associated with manly looks, tough and
sometimes aggressive attitude and hatred to men. All through history, many Egyptian women have used
their smart bra to be able to draw their bows and hit the target while keeping their female hood bright
and shiny.

Many examples to prove that have been carved on temples walls and printed in books, magazines and
even in the streets. The impact of women is clear everywhere in all fields. Those women have been actively
strongly there affecting medicine, law, science, education, and politics. Even though some women chose
tobe Amazonians in the external look, many others kept their female hood up without using it as a tool to
reach their designated targets.

Self-doubting and anxiety is only humane and has never been related to a gender without the other.
Despite that they still put an extra load on Egyptian women as they are invested by the male dominated
society to prove that it is hormonal rather than humane. That is how Egyptian women tend to fight their
battles. For every obstacle a man must pass a woman gets one hundred with both internal and external
conflicts braded in a complicated web of Egyptian traditions that put women in the second level after
men.

The judiciary section of the Egyptian authority has always been male dominated, with females being kept
away no matter how qualified they are. This has been taking place since the establishment of the Egyptian
country 7000 years ago until recently. On the fourth of September, 2021 only, women were allowed to
join the highest judiciary levels. This breakthrough marks a historical victory long waited for. The long
exhausting battle that Egyptian female judges have been through started 11 years ago and ended up with
them taking over the highest judicial level of legislation. During this long battle female judges didn't give
up their personal lives or motherhood or attacked men, but have been focused on their final very clear
target of proving equality with men.

Nefertiti, Cleopatra, Nabaweya Moussa, Lotfia El Nadi, Samira Moussa, Tahany El Gebaly, UmKhalthoum,
Dalia Megahed and a lot more have been and are still the artists who draw the timeline and shape history,
not only by being a part of big entities, but also creators and doers who are capable of changing the
unchangeable and helping those who are in need all around the world. These examples didn't need to hide
from their gender or pretend to be else than they already are; they kept their looks and maintained their
female hood while fighting their country’'s battles in all fields and keeping their personal lives good and
stable playing role models as wives and mothers who are capable of having solid families and producing
new generations of young male and female capable leaders.

In the life of an “Egyptian Woman Fighter”, other types of women are fierce enemies. They form the type
of enemy who knows all the points of weakness in the body and the psyche and is capable of attacking
instead of offering support and encouragement. “Other Women" are a main source of troubles, because
they have access to females lives but adopt corrupted ideas that they tend to plant in the society. They fight
against females’ rights and shame women who defend them. In the defense of these “Other Women”, they
sacrifice everything for the sake of a bigger and more important goals like family and future generations,
while actually they don't. in the course of their lives “Other Women" teach younger generations of females
to be submissive and to find pride in being followers to men even if they are weaker and incompetent.

Although the surrounding “ENTOURAGE" of female Egyptian women always questions their capabilities,
it has been century after the other considered by women as one of the biggest and most difficult obstacles
in their way. This questioning is only made on the basis of their gender, criticizing their decisions during
most natural processes like their menstrual periods and pregnancy considering them weaknesses and
prove of mental instability rather than evidences on strength. Women of Egypt have proven that their
capabilities are always trustworthy and that they don't need to give up their looks, change their identities
or act like others to be successful history makers.
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YOGA— BEYOND ASANAS-

Menna Amin, MSc Yoga Therapy and traditional yoga teacher

Intro

Nowadays, if you go to a gym, a fitness or wellness and Spa center, yoga would be an option on their
schedule. So what is yoga? Is it another fitness routine? Another stretching or aerobics class, why do
we practice it? and how does it really work on us ?.These are very important questions that are yet to be
answered for yoga to be clearly understood and practiced without any misconceptions. In this article |
would like to share my experience with yoga walking through these questions and how yoga affected me
and individuals around me, how it is a universally aiding tool and a holistic approach to health and well-
being.

Yoga beyond physical postures

Yoga is a gift from the Indian tradition to the world and it is also believed that it was widely practiced five
to six thousand years ago in Egypt and many African, Eastern, Scandinavian countries, along with South
America. It is worth mentioning that Yoga was never meant to be a mere physical practice. Its main aim
was for it to be a mental remedy, a technique to quieten and relax the mind in order for us to connect with
ourselves. In Patanjali Yoga Sutra, one of the main texts on traditional yoga is defined as calming down the
fluctuations of the mind, only then do we get to connect to our true nature.

In yoga Vasistha , one of the prominent yogic texts, yoga is stated to be a skillful trick to slow down the
mind. That shows how Yogic scriptures spoke thousands of years ago about the now modernly known
concept of “psychosomatic diseases”, diseases or imbalances which arise in the body or is worsened by
mental factors or speed of the mind or what we refer now to as stress, such as hypertension, respiratory
ailments, gastrointestinal disturbances, migraine and tension headaches, pelvic pain, impotence, frigidity,
dermatitis and ulcers..etc and how it offers a relief to human beings suffering, by which it meant is the
additional struggle we add to life's challenging and difficult times .Of course yoga has its physical exercises
element or asanas, but it's a tool to culture the body and prepare us for more practices like yogic breathing
practices or pranayama, yogic concentration or Dharana, and for meditation or Dhyana to start happening.
Thus creating a sense of self-awareness, understanding, incorporating life style corrections, and boosting
our inner healing power .That works both ways, on the mat and off the mat as well, as mindfulness or
awareness through our day-to day activities and interactions helps reach the state of unity of mind and
body, thought and action or being in the state of yoga. In the words of the B. K. S. lyengar, one of its most
famous yoga gurus, “Yoga cultivates the ways of maintaining a balanced attitude in day-to-day life and
endows skill in the performance of one’s actions.”

Start of the journey

It all started for me in 2004, through an aired television program on a Lebanese channel for women
health and wellness. In Nature, an open air area and by the side of a river was chosen to offer Asanas or
Yogic postures along with preparatory exercises, Pranayama or Yogic breathing techniques ending with
meditation by the river. Being a mid-school student at the time and a sports enthusiast, | found a great
benefit from such practices. | sensed more focus ability and more body flexibility that | used the same
loosening exercises for the sports club basketball training that | joined then.

The International Day of yoga

Moving forward to 2014, | got to practice yoga under the guidance of yoga teachers in Maulana Azad Indian
culture center in Cairo (MACIC).Then came The United Nations proclamation of 21June as the International
Day of Yoga by resolution 69/131 on 11 December 2014.The draft resolution establishing the International
Day of Yoga was proposed by India and endorsed by a record 177 member states out of which was Egypt.
As yoga practitioners, we volunteered for the first international yoga day celebration in 2015with MACIC,
practicing the commmon yoga protocol set internationally for such occasion with other yoga practitioners

and demonstrating some yoga postures performances like group yoga and yoga dance. :
. ; o

5 Travelling to India

g

3s fortuned to be granted a one month scholarship stay in India in Pr.asharjti_”’ uti
;}Eipgalore, an ashram, research center and campus in theyforest, distan
i "‘ X o
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life , about 70 Kilometers from airport. A place where Arogydhama is located, A healing facility that offers
yoga, Ayurveda, naturopathy along with the participants’ existing allopathic treatments, where everyone
is a participant and the word patient does not exist. | was fascinated by that concept as well as the setting
of the place. | was part of the first international visiting batch to the place, meeting like-minded and like
energy people from different places around the world and different walks of life.

In Prashanti, A Daily yogic routine is being followed by each participant that brings lightness and balance
to the body and mind. It starts 5 AM with morning Pranayama and meditation followed by other sessions
i.e. Asana, maitri milan or Friendship meetings , a discourse on ancient Indian sages wisdom and living
yoga , proper meal schedule offering healthy food, Yogic counseling and philosophy discourses, spending
time with nature , weekly cleansing practices if required for the respiratory , digestive system i.e. kriyas
, daily meditation sessions including stress and anxiety management technigques such as SVYASA's own
techniques i.e. Cyclic meditation and as well as trataka or candle gazing , ending the day with happy
assembly , singing, dancing and playing games that brings joy and bliss and the day ends at 9:30 PM.

One month or a full moon cycle can bring positive life style and habits changes into each individual
life if that heartly intended and worked for with determination, consistency and continuity. | observed
more calmness, understanding, appreciation for silence and the importance of spending time in nature
in me. | felt | was part of a bigger yoga family, a sense of awareness of oneness with ourselves, the world
and the nature. | was grateful for the experience with a plan to share whatever | learned in India back
home. Becoming a certified yoga teacher | started giving classes yoga for sports, yoga for women and
general yoga for wellness commmunity classes. | started giving community classes in the outdoor parks
in the weekend. Day by day more people stated to join The yoga community started getting bigger. My
aim, beside practicing yoga, was to create that sense of connectivity with nature, fresh air and sun are two
important components for enhancing immunity, mood and better over all human energy.

Yoga Therapy

Two years later, | decided to go back to India, get more knowledge about integrating yoga in managing
the various psychosomatic diseases .so, | applied for masters in yoga therapy in July 2018. In the course
of training, | got to meet many participants is the Arogydhama, being responsible for yoga incorporated
practice 16 participants in different sections, namely neurology , oncology, cardiology pulmonology,
psychiatry, rheumatology, spinal disorders, diabetes and metabolic disorders, gastrology , endocrinology
and promotion of positive health .Each section is also given a name related to yogic culture or the required
attitude for healing to take place , for example psychiatry section is given the name karuna in Sanskrit
; ancient Indian language; meaning compassion .I've encountered fascinating improvements when
integrating yoga , participants shifting from wheelchairs to using sticks for support to walking on their
own. Others were able to keep their blood suger and blood pressure under control after being high for
quite some time. Increased range of movement, flexibility and pain relief from neck and back pain, the
ability of better functioning, managing anxiety or depression after a trauma or the loss of a loved one.
But for that to continue, participants must keep incorporating yoga practices as part of their daily life
activities, thus implying it becomes their life style.

Integrative medical system

It is worth mentioning that yoga is not a cure in itself, rather a supporting tool to different medical systems
After finishing my masters and coming back to Egypt | came across many doctors who are advocates of
integrating yoga in their patients treatment plan whether it was anxiety and depression management,
arthritis, metabolic diseases such as diabetes mellitus type 2. | started giving classes in many facilities
including physiological centers, Community development centers in Egypt. | believe there is still to be
done in this field in Egypt which is already taking place in many other countries in the region .| hope one
day for yoga to be generally offered in hospitals and medical centers as a supporting tool for patients and
their families. That would help reduce the tension and the anxiety around sickness, improve the patient
environment and support him or her as well in their healing process.

End Message

Yoga is ‘to join'. It joins the body with the mind; the intellect with the soul. Equivalently, it also joins the
individual with family; the society to the environment and further to the entire universe. The practice of
Yoga creates a sense of oneness of ourselves, the world and nature supports us in maintaining balance in
our lives Whgther physically, mentally, socially and spirituality, gets us to explore more our human potential.
% ,IS amazing to see how yoga can affect people's lives positively. Yoga is a never: endmg journey. of seff
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:AFVRIC‘AN WOMEN, RISE! BUILDING A FUTURE ON OUR OWN-TERMS

~ Wessam AbuRegeila

Embracing modernity’s grace,
Without losing identity’s trace,
A symphony of tradition and change,
Innovation and heritage exchange.

Empowered women stand tall,
Championing progress for all,
Their voices were like a mighty wave,
Breaking barriers, fierce and brave.

In the heart of the Nile's flow,
Sisters rise, determined to grow,
With unity as their guiding light,

Egypt shines, a beacon bright.

Let not the whispers of the west,
Drown the beauty that's truly best,
Sisters, rise with strength and zeal,

Egypt's modern path to seal.

So let us stand, hand in hand,
In Egypt’s ever-shifting sand,
Rise up, sisters, strong and free,
Embrace the future, destiny decree.

In today'’s rapidly changing world, the concept of modernization often comes hand in hand with Western
influence. However, for countries like Egypt with a deep-rooted history and cultural heritage, the idea
of embracing modernization without westernization presents a unigue challenge and opportunity. By
leveraging technology, promoting cultural diversity, and nurturing traditional values, Egypt can move
forward into the future while staying true to its identity and values.

In a digital age where technology drives progress, Egypt can leverage the latest innovations to propel itself
forward. From developing smart cities to implementing digital education systems, embracing technology
is key to modernization. By investing in research and development, Egypt can keep pace with global
advancements while creating opportunities for its people to thrive in a digital economy.

Encouraging innovation and entrepreneurship is crucial for Egypt to embrace modernization on its own
terms. By supporting startups and small businesses through funding, mentorship, and training programs,
Egyptcan nurture a culture of creativity and ingenuity. Empowering entrepreneursto solve local challenges
and create solutions tailored to Egyptian needs will drive sustainable growth and development.

Women play a vital role in Egypt’s journey towards modernization. By empowering women through
education, training, and equal opportunities, EQypt can unlock the full potential of its female population.
Inspiring women to pursue leadership positions, start businesses, and contribute to decision-making
processes will not only benefit individuals but also drive progress at the societal level. Empowered women
are key drivers of social change and economic growth. 2
Egypt’s rich cultural heritage is a source of strength and pride that sets it apart on the global stage. By
- celebrating cultural diversity and preserving traditional practices, Egypt can embrace modernizatio
~without Ios]ﬁg its identity. Promoting cultural events, heritage tourism, and artistic expressions can helg
s ’QWC se Egyp’jc’s unique heritage to the world while fostering a sense of pride and belonging a : on
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~are mothers, daughters, sisters, and leaders. We are the unstoppable force that will shape the destiny
,Aféipa Stepping into the vibrant tapestry of African resilience and innovatien,«one cannot help
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As Egypt modernizes, it must also prioritize sustainability and environmental conservation.:Investing in
renewable energy, green infrastructure, and sustainable practices can ensure that progress is achieved
without compromising the environment for future generations. By adopting eco-friendly policies
and promoting sustainable practices, Egypt can set an example for other nations looking to balance
modernization with environmental stewardship.

A well-educated and skilled workforce is essential for EQypt to embrace modernization successfully. By
investing in education, vocational training, and lifelong learning opportunities, EQypt can equip its people
with the tools they need to thrive in a rapidly changing world. Building a strong foundation of knowledge
and skills will not only benefit individuals but also drive innovation, economic growth, and social progress.
While modernization brings many benefits, it is essential for Egypt to preserve its traditional values and
customs that have shaped its identity for centuries. By honouring traditions, respecting cultural norms,
and safeguarding heritage sites, EQypt can maintain a sense of continuity and connection to its past.
Balancing progress with tradition is key to ensuring that modernization enriches rather than erodes
Egypt's cultural heritage.

As Egypt modernizes, it must also support local industries and artisans to ensure that traditional crafts
and: skills are preserved and passed down to future generations. By promoting handmade products,
traditional arts, and local craftsmanship, Egypt can showcase its cultural heritage to the world while
creating economic opportunities for local communities. Supporting local industries is essential for
preserving Egypt's unique identity in a globalized world.

To truly embrace modernization on its own terms, Egypt must foster a culture of civic engagement and
participation among its people. By promoting transparency, accountability, and citizen involvement in
decision-making processes, Egypt can build a more inclusive and responsive society. Empowering citizens
to voice their opinions, participate in governance, and hold leaders accountable will lead to a more vibrant
democracy and sustainable development.

Modernization should be inclusive and accessible to all members of society, regardless of background or
status. By embracing diversity and promoting inclusion, Egypt can harness the full potential of its diverse
population and ensure that everyone benefits from progress. Creating equal opportunities for women,
minorities, and marginalized groups will not only drive social cohesion but also unlock untapped talent
and creativity that can drive Egypt's future growth and prosperity.

From the sun-drenched shores of the Nile to the bustling markets of Lagos, a shared spirit of female
strength and innovation flows across Africa. In Egypt, women like Farah are blazing a trail, proving that
progress and tradition can thrive together. Their stories echo the determination of figures like Wangari
Maathai and Miriam Makeba, a testament to the boundless potential of African women.

Farah, a young entrepreneur, wasn't captivated by technology for its own sake. She saw it as a bridge, a
way to connect the wisdom of the past with the possibilities of the future. Imagine smart cities rising from
the desert sands, powered by innovation, yet respecting the heritage that whispers from the pyramids.
This is the future Farah envisions, a future where African women are not just keeping pace but leading
the charge.

Farah's story is EQypt's story, but it's also a story that resonates across the continent. We, the women of
Africa, carry within us the power to transform. We are the daughters of queens and warriors, the mothers
of inventors and leaders. As Farah empowers farmers with her app, she stands alongside countless
others — women fighting for education, advocating for change, and building businesses that uplift their
communities. :

Modernization doesn’t have to mean sacrificing our rich cultural tapestry. Like vibrant threads woven into
a magnificent cloth, our traditions and customs strengthen the fabric of our societies. Farah, through
her support of cultural events, reminds us that progress doesn't erase the past; it builds upon it. We can
embrace cutting-edge technology while holding fast to the values that define us — a powerful blend that
sets Africa on a unique path to the future.

Let Farah's story ignite the fire within you. Let it be a beacon that illuminates the limitless potential you
possess. Together, we can dismantle stereotypes, shatter glass ceilings, and rewrite the narrative of what
it means to be an African woman. We are architects, doctors, engineers, artists, and entrepreneurs. We

d by the indomitable spirit of women who navigate the clgm‘plex landscapes of tr
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civilizations stir the soul, to the bustling markets of Lagos, where the heartbeat of a thriving continent
resonates, the stories of African women paint a picture of strength, creativity, and unwavering resolve.
In Egypt, a land rich in history and heritage, trailblazers like Farah illuminate the path forward with their
relentless pursuit of progress and change. Through their ingenuity, courage, and vision, these women not
only break barriers but redefine the very essence of womanhood in societies steeped in tradition. Farah
and her counterparts challenge the narrative that tradition and progress are at odds, demonstrating
instead that they can coexist harmoniously, creating a dynamic fusion of modernity and heritage. The
impact of these pioneering women transcends borders, echoing the legacy of icons like Wangari Maathai
and Miriam Makeba whose influence knows no bounds. Wangari Maathai's environmental advocacy
and Miriam Makeba’'s boundary-breaking voice reverberate through time, inspiring a new generation
of women like Farah to realize their potential for positive change. The resilience and achievements of
African women are not confined within national borders but extend globally, carrying a message of
empowerment and hope. As we celebrate the extraordinary contributions of African women, we honour
not just their individual achievements but the collective strength that propels communities, countries, and
the world forward. Farah, Wangari Maathai, Miriam Makeba, and the countless unsung heroines embody
the boundless potential of African women when given the freedom to thrive. Their stories remind us
that empowerment is not just a goal but a necessity for a prosperous future for all. The thread of female
resilience and innovation that weaves through the continent is not just a symbol but a testament to the
limitless possibilities that await when African women are empowered to lead and succeed.

Farah's story is a testament to the power of a single voice, a single hand reaching out. But as the proverb
goes, “Iss Isless Jl wpedd” (One hand does not clap). Farah's success is a ripple in a growing wave of change, a
wave driven by countless women across Africa who are reaching out, joining hands, and building a future
on their own terms.

The time for action is now. Embrace education, hone your skills, and never shy away from a challenge.
Let your voice be heard, your ideas take flight, and your contributions leave a lasting impact. As we stand
shoulder-to-shoulder, united in our drive for progress, we will build a continent where every woman has
the freedom and opportunity to soar.

This is our call to action, sisters. Let's claim our power, redefine success on our own terms, and together,
write a future as vibrant and limitless as the spirit of Africa itself!

In conclusion, Egypt can embrace modernization without westernization by leveraging technology,
fostering innovation, promoting women’s empowerment, celebrating cultural diversity, and preserving
traditional values. By striking a balance between progress and heritage, Egypt can move forward into
the future with confidence, knowing that it is staying true to its identity and values. Through sustainable
development, education, civic engagement, and inclusion, Egypt can build a modern society that is
uniquely Egyptian and globally competitive.
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EGYPTIAN WOMEN — OF LASTING RELATIONSHIPS AND
UNDERSTATED EMPATHY— wiju

It was the twenty sixth day of January when Cairo woke up to hailstorm — a brief burst of tiny ice crystals
— a climax, one might say, to an overcast sky that had stubbornly persisted over the week. “Cairo and
cold?” remarked my family in India when | zoomed them towards the Cairo sky. “Isn't Cairo semi-desert
with hot climate round the year?” asked my sister-in-law. “Egypt is in Africa and some parts of Africa
have 2 rainy seasons,” reasoned my 10-year-old niece. “Egypt is an Arab country, and it is a desert with
women and men dressed in loose clothes..what do you call that dress...,” offered my grandmother. Well,
it is not easy to fit Egypt into a mould of climate, clothes, and culture — is it? And it certainly is more
complicated to fit Egyptian women into a linear descriptor; | have lived here for a decade now and | still
grapple to find adequate words or phrases to capture the vast and layered canvas that women straddle,
here in Egypt. | understand that women have shades, notwithstanding their geography, perhaps more
than men, because they always try to bridge the chasm between well-defined expectations of traditional
societies and their personal dreams. As an outsider, | would say, that these shades are more apparent
in the Egyptian society, maybe because as a detached party, | have observed more keenly than is my
wont. So, without trying to capture these shades in tight adjectives, | will just introduce you to some of
my friends who | interact with during my typical day. In the mornings, by around 7.30 am, | pass through
a curb on my way to school, where | meet Maha, who sells Kahk and Ghorayebeh cookies, packed in
Styrofoam disposable trays, wrapped with plastic foil. She sits on a chair, behind a rectangular table, where
she displays her goodies with a box to her right where she stacks the inventory. | passed this woman (with
flawless skin and posture like a queen,) for maybe 3 years before finally stopping to buy from her. For 3
years, every day, she had smiled and waved to me, as the car always slowed down near her due to the
impending U turn. Dispelling the popular view that sellers here push their wares to potential buyers, she
never approached my car, neither did she never ever waver in her smile-wave routine. One may call her an
astute businesswoman who is patient or a simple woman well-schooled in mild manners or the foundation
of Egyptian society that values relationship more than anything else. The infamous Cairo traffic engulfs
me. As my car manoeuvres at a snail's pace, | observe that the numerous women drivers on school run
for their children, before heading to work themselves. Veiled or non-veiled, they are all impeccably attired
(pant suits, skirt suits or semi-casual) for there is no excuse for leaving the house sloppily. There is little
tolerance for out-of-bed appearance, no matter how much of a fad it becomesin other parts'of the world.
| begin my morning in the school with a brief conference with Darine, who assists me in the classroom.
She shows me the list of students who | need to speak with privately. One such day | was surprised to
see, Farah and Seif figure in the list, as they are among the most sincere students in the class who push
their limit, do extra reading and submit the requisite work on time. “Farah shows off her knowledge. Seif
indirectly puts down other students. It is great that they are sincere but if they are not careful, they will
not have friends. It is not very wise to show off or put down those near you — they need to be taught these
things when they are still young,” Darine informs me. This wisdom takes some time to sync in because the
time and place | grew up in, it was more important to stand apart with more knowledge or higher grades
rather than care for sensibility of those around me. Forty years after leaving that time and place, taking
a dispassionate look at my journey, | do see the depth of Darine’s advice. Darine is 28 years old, works as
a fitness instructor after school and is getting married next month. She is a competent assistant but off
late she is preoccupied with designing her trousseau and buying furniture for her new home. She is doing
the planning alone with her fiancé because her parents are, in her words, “not too happy with her choice
because the fiancé belongs to a part of Egypt, they have had no family ties with, this far.” She has faith in
her choice, is proud of her independence, plans to travel the world and eventually become a parasailing
instructor. | drive back to pick my sons from their school, which is chiefly for expats and Egyptian students
with foreign passport. As | wait, here as a parent rather than a teacher, | converse with mums, most of
whom | have now known for several years. One noon, Lamya approached me with what maybe called
determined strides. Lamya’s daughter is my son’'s classmate — her family is one of the monied strata. She
informs me about the new nail salon and then after some more small talk about the weather asked my
advice about her daughter's career inclination. “She wants to study medicine either in Europe or America.
You know, if she gets a degree outside, she may not come back to Egypt. We always come back... well,
most of us. | can reconcile with her having a great career outside, but | would be very sad if she turns
into an aggressive woman who loses her class and manners,” she confided. “You see there are so many.
women entrepreneurs and successful executives in Egypt, but they are all gentle and diplomatic. They
never scream. I'don’'t want her to lose these values. No man or woman should lose class and eleganc%"
- This is perhaps not the place to discuss careers but | hope you have had a peripheral peek into mlnds'i ;
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EGYPTIAN WOMEN LIGHTING THE PATH =

~ Wessam AbuRegeila
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In ancient sands, she walks with grace,
A queen of strength, a timeless face.
Her voice carries through the Nile,
A story of hope, unwavering style.

Through pharaohs’ reigns and conquerors’ cries,
She stood tall, with fiery eyes.
In the shadow of pyramids, she thrives,
A beacon of resilience in her life.

From Cleopatra’s seductive charm,
To modern warriors, brave and warm.
In Cairo's bustling streets, they stand,
A testament to power, hand in hand.

She weaves history with threads of gold,
Her spirit is strong, her stories bold.
With hennaed hands and piercing gaze,
She dances through eternity's maze.

In every sunrise, in every dawn,
Her strength endures, forever drawn.
A mosaic of colours, a tapestry divine,

Women of Egypt, in every line.

So, raise your voice, O daughters of the Nile,
Your stories echo, mile by mile.
For in your strength, the world shall see,
The power of women, forever free.

With elegance, she strolls among the ancient grains of sand, embodying royal power and possessing an
ageless countenance. Her melodic voice resonates throughout the vast expanse of the Nile, recounting a
tale that uplifts the spirit and displays her unyielding flair.

Throughout the rule of pharaohs and the conquests of invaders, she remained steadfast, her eyes filled
with determination. She flourished in the presence of towering pyramids, serving as a symbol of strength
and perseverance in her existence.

From the alluring charisma of Cleopatra to the courageous and compassionate modern warriors, they can
be seen standing hand in hand in the lively streets of Cairo as a symbol of strength and authority.

She gracefully makeovers through the intricate labyrinth of time, never to abate. Her inner strength is
unyielding, her narratives daring and unsettled.

With the arrival of each new day, as the sun begins to rise and the first light of dawn breaks through, the
unwavering strength of the women of Egypt remains steadfast and everlasting. Like a beautiful mosaic
composed of countless vibrant hues, or a divine tapestry woven with intricate detail, these women shine
brightly in every aspect of their lives, leaving an indelible mark on the fabric of society.

Let your tales resound everywhere. Showing the world the might of women'’s fight. Provmg that women
are incredibly strong and free.

- Throughout history, women in Egypt have shown remarkable resilience, strength and empowerment
They have Qéen at the forefront of the f|ght for gender equallty and women s nghts in the reg|on
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In conclusion, the role of women in the Arab Spring, particularly in Egypt, cannot be understated. Their .
quaverlng bravery, resilience, and determination not only propelled the movement forward b

et ,:‘,,.,‘ ,@_,,“‘H%&ke‘m».—«mw«:;’r. R N g o A P i b e e W R L————— e - . a5 AW

Moreover, the pivotal role of Egyptian women was further highlighted during the Arab Spring, a series of
revolutionary movements that swept through the Middle East and North Africa. Women in Egypt were
not content with being mere spectators but actively engaged in protests, demonstrations, and political
activism during this transformative period. They fearlessly voiced their concerns, demands, and aspirations,
becoming instrumental in effecting change and demanding a more inclusive and egalitarian society.
In addition to their activism, Egyptian women have also made noteworthy progress in various spheres
of life. They have excelled in academia, arts, sports, and entrepreneurship, defying societal expectations
and breaking barriers. This progress is a testament to their resilience, determination, and unwavering
commitment to challenging traditional gender roles and stereotypes. However, it is important to
acknowledge that despite the achievements and advancements made by Egyptian women, significant
challenges and barriers persist. Gender-based violence, discrimination, and limited access to healthcare,
education, and economic opportunities continue to hinder women'’s progress. Efforts to address these
issues and promote gender equality are ongoing, with various organizations, government initiatives, and
grassroots movements working tirelessly to create a more equitable and inclusive society. One notable
aspect of the women’'s empowerment movement in Egypt is its diverse and multifaceted nature. Women
from all walks of life, regardless of their social status, economic background, or educational attainment,
have united in their fight for equality. This inclusive approach has allowed for a broader and more
representative movement, amplifying the voices and concerns of Egyptian women from all backgrounds.
Throughout the history of Egypt, women have consistently been at the forefront of social and political
change, actively advocating for their rights and challenging societal norms. This rich tradition of female
empowerment dates to the early 20th century when the Egyptian feminist movement emerged, paving
the way for women to actively participate in shaping the nation’s future. Their relentless efforts have not
only made significant strides towards gender equality but have also played a crucial role in shaping the
country’s overall trajectory. In conclusion, the history of women's empowerment in Egypt is a testament
to the resilience, bravery, and unwavering commitment of Egyptian women to challenge societal norms,
fight for their rights, and strive for gender equality. From the early feminist movement to the influential
role played during the Arab Spring, women in Egypt have consistently been at the forefront of social and
political change. Despite the challenges, their relentless efforts have undeniably made a lasting impact on
Egyptian society, and their fight for empowerment continues to inspire future generations.

The Egyptian feminist movement has a long and rich history that can be traced back to the early 1900s,
with pioneering women such as Huda Saharawi and Doria Shafik leading the charge for gender equality.
These trailblazers bravely stood up against oppressive practices like purdah, pushed for women's access
to education, and campaigned tirelessly for the right to vote. Their efforts laid the foundation for a strong
and resilient feminist movement in Egypt that continues to fight for women'’s rights and empowerment
to this day.

Women in Egypt played a crucial role during the Arab Spring, a period marked by widespread protests
and uprisings in several Arab countries. Specifically, in Egypt, these women played a pivotal and
influential role in the protests that led to the removal of President Hosni Mubarak from power. In the
iconic Tahrir Square, women stood side by side with their male counterparts, united in their demands
for democratic reforms and social justice. Furthermore, the participation of women in the Arab Spring
was not limited to their physical presence on the frontlines of protests. Women also played critical roles
behind the scenes, using their skills in activism, organizing, and social media to mobilize and galvanize
support for the movement. Through their innovative use of technology and social networks, women
effectively disseminated information, organized demonstrations, and amplified their demands for justice
and equality. The participation of women in the Arab Spring was a remarkable display of courage and
resilience. Despite the inherent risks and potential backlash, they faced, these women fearlessly voiced
their grievances and fought for their rights. Their active involvement in the protests not only challenged
traditional gender roles but also shattered societal norms that had long suppressed women's voices and
agency. The involvement of women in the Arab Spring was a significant turning point in the region’s
history. It marked a shift towards inclusivity, highlighting the indispensable contributions of women in
shaping political discourse and driving societal change. By actively participating in the protests, women
challenged the perception that their role in society was confined to the private sphere. They demanded
to be seen, heard, and recognized as equal partners in the struggle for a more just and democratic
future. The bravery and determination of these Egyptian women resonated far beyond their country’s
borders. Their unwavering commitment to the ideals of the Arab Spring movement inspired women from
neighbouring Arab nations and beyond to join the fight for change. Witnessing the strength and tenacity
of their Egyptian counterparts, women in other countries felt empowered to challenge the status quo
and demandtheir rights, contributing to the broader momentum for reform and revolution in the region.

yvomen across the region to demand thelr rights and flght fqr a better future T e co t;g@
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of history and advancing the cause of democracy and social justice in the Arab world. ;o
Education plays a crucial role in empowering individuals, and Egyptian women have grasped this concept
with utmost importance. They have achieved remarkable advancements in terms of education and literacy
rates, witnessing a surge in the number of women enrolling in schools and pursuing higher education.
As a result, they have been able to break through societal barriers, achieve financial autonomy, and defy
conventional gender norms, highlighting their ability to challenge and reshape the status quo.

Women in Egypt continue to encounter obstacles when it comes to receiving a quality education, despite
advancements that have been made. Factors such as socioeconomic disparities, cultural expectations,
and limited resources frequently impede their access to educational opportunities. Nevertheless, women
in Egypt have demonstrated remarkable perseverance and resolve in navigating and surmounting these
challenges.

Economic empowerment plays a vital role in promoting the independence and empowerment of
women. In Egypt, women have been actively engaging in entrepreneurship and business, challenging
societal norms, and entering traditionally male-dominated sectors. Through their achievements, they
have demonstrated that women are capable of excelling as leaders and driving innovation in the business
world.

The remarkable achievements of Egyptian women entrepreneurs, such as Sahar Hashem and Mai Medhat,
have become a source of inspiration for countless individuals. Sahar Hashem, the visionary behind
Bashira, an innovative online platform specializing in handmade products, has not only revolutionized
the way artisans highlight their talents but has also empowered women across the region. Similarly, Mai
Medhat has made waves in the tech industry as the co-founder of Eventtus, a highly sought-after event
management software. These extraordinary women have defied societal norms and shattered glass
ceilings, serving as beacons of hope and motivation for aspiring female entrepreneurs throughout Africa
and Arabia. Their success stories stand as living proof that with determination, creativity, and unwavering
passion, women can achieve greatness in the business world.

In Egypt, the fight for women'’s rights and gender equality has been led by women themselves, who have
played a crucial role in raising awareness about the challenges faced by women and advocating for change.
Notable organizations such as the Egyptian Centre for Women's Rights and the Women'’s Development
Association have been at the forefront of this movement, working tirelessly to address women's issues
and provide much-needed support to those who have experienced gender-based violence. Through their
dedicated efforts, these organizations have also been actively lobbying for legislative reforms that aim to
protect and empower women in Egypt. Their tireless work and unwavering commitment have made a
significant impact in promoting women's rights and advocating for gender equality in the country.

The tireless advocacy work of Egyptian women has resulted in sweeping changes in legislation and
government policies concerning women'’s rights. Noteworthy initiatives such as the implementation of
the National Strategy for the Prevention of Violence Against Women and the creation of family courts
have bolstered the legal protections and resources available to women across Egypt. These advocacy
efforts have been instrumental in advancing gender equality and empowering women in society.

In the realm of political participation and leadership, women in Egypt have seen significant advancements.
Over the past few years, there has been a noticeable increase in the number of women being elected to
parliament, appointed to ministerial roles, and serving on local councils. These women have demonstrated
their skills as competent leaders and influential decision-makers.

Despite some progress, women in Egypt continue to encounter obstacles when trying to enter political
leadership positions. These challenges include cultural norms, gender biases, and insufficient backing, all
of which can dissuade women from pursuing careérs in politics. Nevertheless, through perseverance and
unity, women can navigate these barriers and advocate for their rights within the political sphere.

One crucial lesson that can be learned from Egyptian women by their counterparts in Africa and Arabia
revolves around the significance of support and solidarity among women. The act of uniting, sharing
individual experiences, and advocating for one another enables women to enhance the impact of their
voices and catalyse transformative change in their societies.

Throughout Egypt, women have come together to establish networks and movements that aim to
empower and uplift one another. Prominent organizations such as the Egyptian Women's Union and the
Women's Solidarity Association have emerged as vital platforms for women to connect, cooperate, and

fervently advocate for the advancement of women's rights within the country. ;

| 2393 ol Gmsloige W o) oz disso
; o limits to what a woman can achieve.




SR e . e L i’ #, SEdabeibisme Mansti ol 0 e i oail aineui i e cagata. 1 b . & . P . Lo
“k‘ '
: LS %

BELIEVE IN YOURSELF— amani samir

Challenges, struggles, difficulties, frustrations, and discrimination are just a few of the obstacles that
working women face. It has never been and will never be an easy road for women in the workforce. The
journey is always filled with obstacles, both internal and external.

Being a Middle Eastern woman carries significant societal expectations. From a young age, girls are often
encouraged by their parents to pursue an easy major and complete their education quickly in order to get
married. This early conditioning can significantly shape a woman's dreams. It's disheartening to know that
parents and society would be most pleased if you stayed at home, got married, and focused on domestic
duties, rather than pursuing a successful career or position.

Losing my father at a young age and growing up with my mother undoubtedly influenced my path. My
mother, a beautiful widow from a wealthy family, was married at a young age and had to support two
children with the help of her family, as she did not work. Despite her family's wealth, she felt insecure,
especially after her father passed away, leaving her with all the financial responsibilities. This forced her
to carefully manage every penny she spent, as there was no longer any income generation; she only had
her inheritance. It was at this point that her mindset began to change, and her main goal became for my
sister and me to become self-reliant.

My mother insisted that | go to The American University in Cairo, one of the top universities in Egypt at the
time. The idea of traveling abroad to complete my studies was not even in my dreams. Throughout my
four years of study, the idea of marriage was always in the air, and struggles with my grandmother to avoid
this topic were always present. Despite my mother’s dream that | should work first and then get married,
things went the other way around; | got engaged and started my graduate study. Again, the boat was
going in the wrong direction; | left my fiancé and my graduate study and started to work.

At this point, | told myself and with the support of my mother, | had to work hard. Once | joined my new
job, I knew | was in a male-dominated environment. From day one, | knew | had to do double the work just
to be seen in the banking sector. Only two banks are headed by females out of 38 banks headed by males.

During my 27 years of my banking career, the struggle was real. Being a mother of two and married to
a good husband who would help, but to him, it was better for me to stay home and take care of the kids
while he managed the financial part. This was definitely not a push for my career because any complaint
from my side would result in a simple reply, “you are the one doing this to yourself,” so | learned not to
complain. The support of my mother was tremendous; she was the real mother for my kids, living with
her in the same house was an extreme support, especially after my husband traveled to work in Dubai. |
totally believe that for a woman to succeed in her career, she must have a support system. Thank God my
mother was this support system. For me to reach this title was a real achievement; | was the only female
who headed the Corporate division throughout the 60 years of the bank, and also one of the few in the
banking sector.

During the early years of my career, | faced frustration, bullying, and discrimination from my colleagues
and clients. However, | worked extremely hard, and once they felt how serious and strong | was, they were
forced to change their idea about me. | started to build trust and slowly gained ground and recognition.

However, | didn't stop at this point and also worked on developing myself, finished my Master and
Doctorate of Business Administration degrees, and also worked to improve my soft skills.

However, the struggle never ends, the guilt towards my kids never changed or felt less. | have to make
double the effort. | cared about every aspect of their lives, especially after my mother passed away and my
husband continued working in Dubai since they were four and eight years old; now they are 24 and 20
years old. Can you imagine that | still get comments when there is conflict that | am not a good mother?

| can proudly say that | am a good mother before being a good banker. My son is a graduate of a top
UK university and works in a financial institution, and my daughter is in her final year at the American
University in Cairo, majoring in computer science and a professional basketball player and a National
team member. | never missed a match for her, either in Egypt or abroad, to the extent that the spoﬂs
o7 community thmks that | am a previous basketball coach and player, although | am not an athlete ata :

to aII young ladies out there is: be strong, believe in yours%lf don t.accept I’ ss
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BREAKING BARRIERS , A 20—YEAR JOURNEY IN THE IT -
SERVICES WORLD_Amira Assem

In the dynamic landscape of the IT industry, where change is the only constant, carving out a successful
career path requires resilience, determination, and a relentless pursuit of excellence. 20 years Back, | have
Started My Story, a journey through the corridors of Redington Egypt The Top IT company in MEA . From
a modest beginning as an accountant to ascending the ranks as a female leader in a male-dominated
field, being a Wife and a Mother of 2 Kids juggling demanding work schedules with family responsibilities
required meticulous planning and unwavering dedication. My story began with modest aspirations and a
hunger for learning, great passion, and the unwavering belief in my capabilities.

Two decades ago, | have embarked on my professional journey with a simple role as an accountant
in the services Department. Fresh out of university with a degree in finance, | stepped into the realm
of technology, driven by a curiosity to explore and a dream to make a change. Despite being initially
apprehensive about the transition from finance to technology, | embraced the challenge with open arms,
recognizing it as an opportunity for personal and professional growth.

My role as an accountant, helped me to quickly grasp the concept of the industry, immersing in the
technical aspects of financial management within an IT-centric environment. Giving attention to detail,
analytical acumen, and proactive approach to provide solutions rather than obstacles soon caught the
attention of the Business Manager, who supported my transition into operations support.

Here, | found myself at the intersection of technology and business operations, where it encouraged me to
play a pivotal role in streamlining processes, optimizing efficiency, and ensuring seamless service delivery.
With the support of Management my Journey continued to excel in the new role, the ambition | had and
potential did not go unnoticed. With each challenge | encountered, | felt stronger and more determined
to make a lasting impact. It was this resilience that pushed my ascent through the ranks, concluding
in My appointment as Services Delivery Manager—a role that would serve as a foundation for my next
leadership endeavors.

In the capacity as Services Delivery Manager, | was trying to lead my team with a combination of empathy,
decisiveness, and strategic vision learned from my Superiors. | tried to foster a culture of collaboration,
innovation, and continuous improvement, empowering my team members to unleash their full potential
and exceed expectations. Felt very proud when our branch witnessed unprecedented growth, cementing
its reputation as a Best service center in Egypt.

Despite the achievements, my journey was not without its challenges. In a male-dominated industry, |
faced skepticism, prejudice, and gender bias at various stages of my career. However, instead of being
discouraged by these obstacles, | wanted to use them as fuel to propel myself forward. With solid
determination and a persistent belief in my abilities, | shattered stereotypes and defied expectations,
proving that gender is no barrier to success.

In few years | became the only female leaders across the services organization. actively defended
diversity and inclusion initiatives, advocating for equal opportunities and representation at all levels of
the company and paved the way for a new generation of women to pursue their ambitions fearlessly and
unapologetically , Today | have successful female leaders in my Team with great passion and unbreakable
determination.

Today, having achieved what once seemed like an impossible dream. As the Country Head for the business
in Egypt, overseeing all aspects of operations, strategy, and growth, steering the company towards new
heights of success. Driving innovation, fostering strategic partnerships, and expanding market presence,
solidifying the company's position as a market leader in the region. But the journey doesn't end there.
Fueled by passion aiming excellence and relentless pursuit of growth, | recently took on the role of Regional
Head, overseeing operations across multiple countries North Africa.

In a career spanning two decades, it was not only defied the odds but has also redefined what it means
to be a leader in the IT services sector. From the humble beginnings as an accountant to her current role
as a regional leader, | am enjoying a trail of success, leaving an indelible mark on the industry and helping
more ladies to follow in same footsteps. ¢

My most proud moment was when my Son told me , he wants to Marry a woman like me , That was my
personal testament to the power of perseverance, passion, and the unwavering belief in my capabilities.
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ABOUT THE AFRICA STUDY CENTRE

The Africa Study Centre (ASC) was established with the primary objective of fostering academic research
and rigor on various subjects concerning Africa. Its core mission is to delve into the complexities of African
issues, offering insightful analyses and recommendations for addressing challenges and unlocking
opportunities across the continent.

At the heart of its vision, the Africa Study Centre seeks to chart a comprehensive roadmap for Africa-
related academic pursuits, research endeavors, and skill-building initiatives, aiming to create a robust
framework that enriches understanding and promotes meaningful collaboration with partners within
Africa and beyond.

Furthermore, the Africa Study Centre serves as a vibrant hub that regularly brings together a diverse
array of stakeholders, from visionary leaders and social entrepreneurs to intellectual luminaries, scholars,
writers, wellness experts, naturalists, and artists. United by their dedication to Africa’s upliftment and
knowledge dissemination, these individuals engage in interdisciplinary interactions, promoting cross-
cultural dialogue and catalysing collective action towards advancing Africa’s prosperity and well-being.

Regards,

Kenneth Kiyaga
General Secretary
Africa Study Centre

gensec@africastudycentre.org
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Introducing Bruno:

Bruno, the Ugandan driving force behind this visual representation. With a passion for advocacy for a
stronger, unified Africa, he embodies core African values such as humbleness, integrity, respect, and
honesty. With a keen eye for detail and a passion for showcasing Africa’s richness, Bruno brings vibrant
energy to Africa Study Centre's identity. From captivating imagery to compelling narratives, Bruno
ensures Africa Study Centre's presence resonates authentically and powerfully across all platforms. With
Bruno leading the charge, Africa Study Centre stands as a beacon of unity and pride, embodying Africa’s
diversity and strength.

“Itis with the greatest pride and joy that | have been honoured to have tirelessly worked on this publication,
offering insight into Egypt’s developmental contributions to the continent of Africa. | eagerly anticipate
more opportunities to work on many more projects, further enriching my understanding of the diverse
cultures within Africa.”




Mrs. Deepti Kataria, an energetic and passionate speaker currently
residing in Egypt, brings extensive academic expertise cultivated during
her tenure as an educator in Cairo. She has presented papers on physics
and authored articles focusing on training and sustainability at various
international forums. In her role as secretary of the Africa Study Centre, she
regularly collaborates with prominent African leaders through podcasts
and editorials, showcasing the rich cultural heritage of Africa.

Deepti has been featured on Egyptian National TV, addressing a wide
range of topics including comparative education systems and broader
societal issues. She has also been selected for African Women of the year
2024 award by Women in Africa: Nigeria Chapter.

Her involvement in organizations like the PAN African General Council
underscores her commitment to preserving traditional values while
embracing modern learning approaches.

Africa Study Centre regularly invites various leaders, social entrepreneurs,
employment generators, intellectuals, scholars, writers, wellness experts.
naturist and artistes among many others who are interested in African
upliftment and knowledge sharing. Members of our Centre are affiliated
with other faculties in academia which includes Economy, International
affairs, Anthropology, Science and History. The Centre’s governing council
consists of dedicated group of statesmen, entrepreneurs, civil society
activists, journalist and philanthropists.
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